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APPLICATION FORM
 My Company has 19 or fewer employees AND will participate in: 
 My Company has 20 or more employees AND will participate in: 
Small COR®    or
Large COR®
Large COR®
Company Information
   (please complete a separate application for each account)
List all Classification Units (CUs) assigned under the account:
Indicate all regions where your company typically operates:
Number of employees during NOM:
Normal Operating Mode (NOM): is the average number of employees based on a 12-month period of time. When planning COR audits, auditors need to ensure the total # of employees at the time of the audit is no less than 80% of their Normal Operating Mode, and the interview sample must be calculated from the Normal Operating Mode number of employees. Note: Audits are not to be scheduled during a company's slow season (i.e. when staff have been laid off and/or there are no active worksites).
Company Primary COR® Contact Information (Health & Safety Person / COR Internal Auditor / Company Designate)
Company Secondary COR® Contact Information (Senior Manager or Company Designate)
Company Owner Contact Information (President / CEO / GM)
I have read, understand, and agree to the attached BCCSA COR® Terms of Participation.  I understand that information I have provided to WorkSafeBC and BCCSA may be shared between WorkSafeBC and BCCSA in order to determine my eligibility to receive a COR® Certificate and/or incentive payment.
I hereby commit that our company will complete the program requirements set by the BCCSA to achieve and maintain COR® and will endeavor to continually improve our safety culture. 
 Please type your initials. You do not need to print this form and initial by hand.
Please submit your completed application to the BCCSA:
Email:   cor@bccsa.ca 
 
Terms of Participation
 
The British Columbia Construction Safety Alliance (BCCSA) is a Certifying Partner for the Certificate of Recognition (COR®) program.Participation in the COR® program is voluntary and does not insulate companies from penalties or prosecutions under the Workers Compensation Act (the Act). Participants are not exempted from compliance with any of the provisions of the Act and regulations.Each participating company must be registered with WorkSafeBC as an employer prior to submitting a COR® Application Form.Companies in the construction sector are automatically eligible to participate in BCCSA’s COR® program.  Companies outside of the construction industry may submit a COR® application for review and participation will be subject to approval by WorkSafeBC.  As COR® program requirements differ with company size, participating companies must notify the BCCSA immediately of any change in company size (i.e. under/over 20 employees).Companies are also obligated to notify the BCCSA of any other changes (e.g. changes in employer name, WorkSafeBC account number, Classification Unit (CU), ownership, address, contact details etc.).  Information must be provided as soon as the changes occur to prevent a loss of COR® certification and eligibility for incentive payments.COR® is valid for 3 years, provided requirements of the BCCSA’s COR® program standards are met and certification is maintained by submitting annual audits.           Please visit the COR® Overview page for further information.
COR®audits must be conducted once per calendar year for a typical 3 year COR cycle, as illustrated in the following table: 
SMALL COR®
LARGE COR®
Year	
Type of Audit
Type of Auditor
Year
Type of Audit
Type of Auditor
1st year
Certification/ Recertification
Internal*
1st year
Certification/ Recertification
External
2nd year
Maintenance
Internal*
2nd year
Maintenance
Internal*
3rd year
Maintenance
Internal*
3rd year
Maintenance
Internal*
         *A company has the option of using an External Auditor in place of their Internal Auditor
 
All costs associated with an External Auditor are paid for by the company being audited. Companies who achieve and maintain COR® may be eligible to receive annual incentive payments from WorkSafeBC.Incentive payments are calculated using a company’s assessable payroll and base rate for each Classification Unit (CU) in which the company qualifies for an incentive payment.                                                                                                                       Calculation:  Assessable Payroll x CU Base Rate ÷ 100 x 10% = Incentive payment                                                               Example:  $2,000,000 x $4.00 ÷ 100 x 10% = $8,000The minimum incentive payment is the lesser of $1000 or 75% of what the employer has paid in premiums for the incentive year being calculated.An employer with a valid COR® is eligible to receive a financial incentive for each year they hold a COR™ and where none of the exceptions to COR® financial incentive eligibility apply.  Exceptions to COR® financial incentive eligibility:          Failure to report payroll 
         The Board will notify the employer of the deadline to submit payroll for the purposes of the annual COR® financial incentive. An employer will lose its financial incentive for an eligibility year if it fails to report payroll by this deadline. 
         Convictions and administrative penalties 
         An employer will not receive a financial incentive for any year in which a violation occurs that results in:
the employer being convicted by a Court of a violation of the Act and/or OHSR; or the employer receiving an administrative penalty issued under section 95 of the ActIncentive payments are issued by WorkSafeBC in the year following the audit year, as the payment calculation is based on a company’s payroll data from the audit year.  For example, a company who achieves COR® certification in 2013 will receive their incentive payment in 2014. By participating, a company allows the BCCSA to conduct verification audits on the participating WorkSafeBC account number.  Audits may be selected at random, triggered by BCCSA internal review findings, or when requested by WorkSafeBC to confirm the validity of COR® certification. For new COR® applicants, a COR® Certification Audit must be conducted and submitted to the BCCSA by November 30th of the calendar year in which the company is seeking COR® Certification and incentive payment eligibility from WorkSafeBC.If a company is unable to meet the current calendar year’s November 30th deadline for new COR® Certification, they must wait until the subsequent calendar year to conduct and submit a Certification Audit to the BCCSA.         Terms of Participation are subject to change.
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